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                              MEETING AGENDA  

Schell-Vista Fire Protection District   

Board of Directors Regular Meeting   
 

Date:         Wednesday, October 7, 2026 
Time:         7:00 PM    
Location:   22950 Broadway -Station #1 
        
(This agenda is posted in accordance with the Ralph M. Brown Act, California Government Code Section 

54950)   
 

1. CALL TO ORDER / ROLL CALL AND ESTABLISHMENT OF A QUORUM   
 

2.  PUBLIC COMMENT PERIOD   
 

(At this time, members of the public may comment on any item not appearing on the agenda. For items 
appearing on the agenda, the public will be invited to make comments at the time the item comes up for 
consideration by the Board of Directors)    

 

3.  AGENDA ADJUSTMENT AND CONSENT 

 

4.  CONSENT CALENDAR   

  
a. Approval of the Minutes of September 2, 2026, Regular Meeting- Discussion and Action   
b. Review of the October 2026 Accountant’s Report (Stacie & Robin)-Discussion and      

              Action   
 

5. CHIEFS’ REPORT   
 

           Chief Ray Mulas will report on District operations and activities. 
 

6.   COMMITTEE REPORTS/BUSINESS (Directors to report on Committee activities) 

 

a.  Reports-Discussions & Possible Actions   

 

1. Facilities Committee (Bill Steach) 

2. Budget Committee (Bob Kruljac) 

3. Legislative Committee (Jacques Janson) 

4. Outreach Committee (Ken Finn) 
 

7. NEW BUSINESS AND CONTINUE UNFINISHED BUSINESS    
 

a. Certificate of Appointment In-Lieu of Election and Oath of Office for the following terms –      
      Discussion and Action 
    Full Term: 
      Bob Kruljac 
               Jacques Janson 
    Short Tem: 
         Bill Steach 
b. Status of the Return of the Association Funds-Discussion 
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c. 2018 Tax Measure Updates – Discussion and Possible Action 
d. Review of Director/Management Liability Insurance Coverage-Discussion and  

      Possible Action. 
e. Calendar Review (Robin) 
 

            -Calendar Review Tax Measure 
                   January -Determine the Preliminary Tax Rate  

 February-Request the Parcel Report from the county using the preliminary rate. 
March-Notice of Public Hearing (2026 Public meeting to be set for June, Posting needs   
                 to be mid-May) 
April 2026-Reminder that the renewal of the Tax Measure needs to go to the voters. 
April/May-Conduct Public Hearing (Public Hearing will be held in June) 
May2026- Board needs to approve a Resolution & Ordinance to place the Special Tax 
               on the Ballot. (This will be added to June Agenda) 

 May/June-Allow time for property owner appeals of the tax levy. 
 June-Approval of the District Preliminary Budget 
 July-Approval of the Distract Tax Roll and Appropriations Limit 
 August 2026-The Special Tax election data needs to be to the Registrar of Voters the  
                                   First week of August. 

 July/August- At the end of the Fiscal year, The District Board of Directors will be     
                       presented with the Fiscal Year-End Report containing information regarding the  
                       amount of special tax revenue collected and expended as well as the status of  
                       projects funded with proceeds of the special tax. (Ord. Section VII) 

                      August/September-Tax Roll and Appropriations Limit Resolution sent to the County. 
 

-Calendar Review General Business 

Jan-Feb-Board to appoint Board Labor Negotiators for upcoming contract  
April-Set up Budget Committee meeting to prepare preliminary budget for June meeting. 
April-Annual Physicals 
June-Preliminary Budget review and approval. 
July 15-August 9 Board Members file for re-election with the Registrar of Voters.    
         (Terms ending in 2026 are Director Kruljac, Director Neves, and Director Steach) 

                                      August-Budget Committee meet to prepare final budget for Board approval in September. 
                                      September-Final Budget review and approval. 
                                      Nov-Nomination of Officers of the Board (Every 2 years.  Next election 2027) 
                                      Dec-Election of Officers of the Board for January 1 start date. (Every 2 Years. Next  
                                                  election 2027) 

 

8. ANNOUNCEMENTS/GOOD OF THE ORDER 
 

9. CLOSED SESSION 
 

1.       Conference with Labor Negotiators (Govt Code section 54957.6); District 

Representatives: Director Finn and Director Kruljac; Unrepresented command staff and 

volunteers" 

2. Public Employee Appointment / Employment (Govt Code section 54957); Outside   

Counsel for labor negotiations 

     
10. CLOSED SESSION REPORT - Discussion and Possible Action 

 
11. ADJOURMENT 

    

             Next scheduled meeting is November 4, 2026 
 

  If applicable, Board meeting documents are available to review prior to the meeting on the District    

  Website, www.schellvistafire.org or at the SVFPD, Station 1, 22950 Broadway, Sonoma Ca. 95476.    

           Please call (707) 938-2633 for an appointment 

http://www.schellvistafire.org/
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                              MEETING MINUTES   

Schell-Vista Fire Protection District   

Board of Directors Regular Meeting   
 

Date:         Wednesday, September 2, 2026 
Time:         7:00 PM    
Location:   22950 Broadway -Station #1 
 

1. CALL TO ORDER / ROLL CALL AND ESTABLISHMENT OF A QUORUM   
 
Director Ken Finn called the meeting to order at 7:00 PM. Directors Bob Kruljac, Bill Steach, and Jacques Janson 
were present.  A quorum was met.  Director Hal Stober was absent. 

 

Also present were Assistant Chief Mike Mulas, District Accountant Stacie McCambridge, Clerk of the Board 
Robin Woods, and Firefighters Jerry Jauregui and Dave Volot. 

 

2.  PUBLIC COMMENT PERIOD   
 

There were no public comments 

 
 

3.  AGENDA ADJUSTMENT AND CONSENT 

 

There were no adjustments to the agenda. 

 

4.  CONSENT CALENDAR   

  
a. Approval of the Minutes of August 12, 2026, Regular Meeting- Discussion and Action   

 
Director Finn introduced the August 12, 2026, minutes. Director Kruljac made a motion to 
approve the minutes of the August 12, 2026, meeting.  Director Steach seconded the motion. 
Director Finn opened the floor to questions, discussion and public comments. There were no 
public comments A vote was called, and the motion passed. The Minutes were approved by the 
following vote: 
Ayes-4      Noes-0    Absent-1   Abstain-0 

 
b. Review of the September 2026 Accountant’s Report (Stacie & Robin)-Discussion and      

              Action   

 

Director Finn introduced the Accountant’s Report. Director Kruljac made the motion to  
accept the Accountant’s Report for September 2026, as presented. Director Steach                      
seconded the motion. Director Finn opened the floor to discussion and public comment. There 
were no public comments. A vote was called, and the motion passed. The Financial Reports 
were accepted by the following vote:  
Ayes-4      Noes-0    Absent-1       Abstain-0 
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5. CHIEFS’ REPORT   
 

                 Chief Ray Mulas was absent. Director Finn read the Chief’s report to the Board. 

 

 Administrative: 

 

1. Sonoma County Fire Chiefs: The membership was in support of moving forward with the Countywide 

Hazmat Team Proposal. The team will provide an executive summary that will be shared with the 

Chiefs’ association at a later meeting. 

 

2. PGE will be hosting a 4-hour lithium battery training on September 29th at the Freeman    

                       Center. I will send out the registration when I receive it. 

 

3.  SB827 Training confirmed on October 7th at the Petaluma Community Center. California      

       Senate Bill (SB827) requires specified local agency officials and designated staff to complete    

      at least two hours of mandatory fiscal and financial management training every two years. 

 

4.   Redcom’s strategic plan was approved at their last meeting. 

 

5.    AwareCA went live on the 24th of this month. 

 

6.   I approved the ordering of locking keypads for the Kitchen, Day Room, and Hose Tower for 

                     security purposes. 

 

 Operational 

 

1.  Engine 3861 is out of county on the Timber Fire in Monterey County. 

 

                Chief Mulas also presented the board with handouts on AwareCA Talking Points and AwareCA    

                Frequently Asked Questions.  (See attached) 

 

 Assistant Chief Mulas advised the Board that all for the trucks have been re-numbered and the sign  

 At station 2 has been repaired. 
 

6.   COMMITTEE REPORTS/BUSINESS (Directors to report on Committee activities) 

 

a. ` Reports-Discussions & Possible Actions   

 

1. Facilities Committee (Bill Steach) 

                                        

              Assistant Chief Mulas informed the Board that the center area of the parking lit is 
cleared and they will be putting in fire resistant plants.  Assistant Chief Mulas will 
talk to SC Firewise to see if they will work with the district in planning.  He will also 
work on getting rock to put down to prevent mud in the winter.   

 

2. Budget Committee (Bob Kruljac) 

 

a. FYE 2027 Proposed Final Budget for Review and Approval-Discussion and 
Action 

 

 Director Kruljac introduced the Proposed FYE 2027 Budget to the Board. Director  
 Finn opened the floor for discussion and questions.   
 Director Steach made the motion to approve the Budget as presented. Director  
 Janson seconded the motion. Director Finn called for a vote.   The motion passed.  
 The FYE Budget was approved by the following vote:  
 Ayes- 4    Noes-0    Absent- 1     Abstain-0 

 



            
 

3. Legislative Committee (Ken Finn) 

  

 Director Finn informed the Board about the new zone for fire prevention that will  

 Require 1–5-foot clearance near homes.  More information will be coming..  

 

 Director Janson agreed to take over the Legislative committee going forward.  

 

4. Outreach Committee (Ken Finn) 

 

 Director Finn will work with Chief Mulas on a winter pamphlet to the public.  
 

7. NEW BUSINESS AND CONTINUE UNFINISHED BUSINESS    
 

a. Filling Open Board Officer Position- Discussion and Action 
 
       The Board discussed the open position of President.   

       Director Kruljac made the motion to appoint Director Stober to the position of President and    
    director Finn to the position of Vice President.  Director Finn opened the floor for discussion    
         and questions.  Director Janson seconded the motion.  The motion passed with the following  
          vote: 
       Ayes-1     Noes-1      Absent-1     Abstain-0 
  

b. SVFPD Fiscal Year End Report- Discussion and Action 
 

  Clerk Woods introduced the Fiscal Year End Report for FYE 2026 to the Board. Director Finn opened 
the floor for discussion and questions.   

 Director Kruljac made the motion to approve the report as presented. Director Janson              
seconded the motion. Director Finn called for a vote.   The motion passed. The SVFPD Fiscal Year 
End Report was approved by the following vote:  

  Ayes-4      Noes-0    Absent-1    Abstain-0 

 
c. Status of the Return of the Association Funds-Discussion and Possible Action 

 
      Director Finn presented a history of the money transfer from the Volunteer Association and  
      the District.    He stated that once notified of the issue, the Board’s intention has always been  
      to correct it.    He further stated that the Board is waiting for an ageement indemnifying all  
                         members of both parties.  
  
   Treasurer of the association, Dave Volat, joined the meeting and explained his concerns  
                         regarding the funds transfer and the status of the Associations 501(C)(3).  He said he would  
      work with the Association to complete the settlement agreement. 
 

d. 2018 Tax Measure Updates – Discussion and Possible Action 
 

Clerk Robin Woods informed the board that the required documents have been submitted to the 
Registrar of Voters and have been accepted for submission on the ballot.  The Statement of Accuracy 
(which includes arguments for the measure) has been submitted to the Registrar, reviewed, and 
accepted.  
 
Director Finn will ask Bill Adams for advice on what the Volunteer Association can include on  
the information card to the members of the District.  Assistant Chief will let the Association know 
about sending the card.   

 
e. Calendar Review (Robin) 

 
   Clerk Robin Woods reviewed upcoming calendar items with the board. 

 
            -Calendar Review Tax Measure 

                       January -Determine the Preliminary Tax Rate  



            
                  February-Request the Parcel Report from the county using the preliminary rate. 

                                      March-Notice of Public Hearing (2026 Public meeting to be set for June, Posting needs   
                 to be mid-May) 
April 2026-Reminder that the renewal of the Tax Measure needs to go to the voters. 
April/May-Conduct Public Hearing (Public Hearing will be held in June) 
May2026- Board needs to approve a Resolution & Ordinance to place the Special Tax 
               on the Ballot. (This will be added to June Agenda) 

 May/June-Allow time for property owner appeals of the tax levy. 
 June-Approval of the District Preliminary Budget 
 July-Approval of the Distract Tax Roll and Appropriations Limit 
 August 2026-The Special Tax election data needs to be to the Registrar of Voters the  
                                   First week of August. 

 July/August- At the end of the Fiscal year, The District Board of Directors will be     
                       presented with the Fiscal Year-End Report containing information regarding the  
                       amount of special tax revenue collected and expended as well as the status of  
                       projects funded with proceeds of the special tax. (Ord. Section VII) 

                      August/September-Tax Roll and Appropriations Limit Resolution sent to the County. 
 

-Calendar Review General Business 

Jan-Feb-Board to appoint Board Labor Negotiators for upcoming contract  
April-Set up Budget Committee meeting to prepare preliminary budget for June meeting. 
April-Annual Physicals 
June-Preliminary Budget review and approval. 
July 15-August 9 Board Members file for re-election with the Registrar of Voters.    
         (Terms ending in 2026 are Director Kruljac, Director Neves, and Director Steach) 

                                      August-Budget Committee meet to prepare final budget for Board approval in September. 
                                      September-Final Budget review and approval. 
                                      Nov-Nomination of Officers of the Board (Every 2 years.  Next election 2027) 
                                      Dec-Election of Officers of the Board for January 1 start date. (Every 2 Years. Next  
                                                  election 2027) 

 

8. ANNOUNCEMENTS/GOOD OF THE ORDER 

    
    Director Finn Presented the LAFCO Ballot request to the Board and introduced the 2       
    Candidates, William Norton and Rob Steward.  He opened the floor for discussion.    
    Director Kruljac made the motion that the Board vote for William Norton.  Director   
    Steach seconded the motion.  Director Finn called for a vote.  The motion passed by the  
    following vote: 

                   Ayes-4    Noes-0    Absent-1    Abstain-0 
   
  
 

9. CLOSED SESSION 
 

1.  Conference with Legal Counsel - Anticipated Litigation (Govt Code section   
                                   54956.9(d)(2)) - Claim of Schell-Vista Volunteer Fireman's Association. 
 

2.  Conference with Legal Counsel - Anticipated Litigations (Govt Code section  
      54956.9(d)(2))  
 
Director Finn called for a closed meeting at 7:54 
Director Finn resumed the open meeting at 8:48 
Report: Nothing to Report 

    
10. CLOSED SESSION REPORT - Discussion and Possible Action 

 
    Nothing to Report. 
 



            
 

11. ADJOURMENT 
  

                     Director Kruljac  made the motion to adjourn at 9:17 PM. Director Steach seconded the motion.  
            The motion passed and the meeting was adjourned 

  

            Next scheduled meeting is October 7, 2026 

 

If Applicable, Board meeting documents are available to review at SVFPD Station 1, 22950 Broadway, Sonoma, CA  

95476. Please call (707)938-2633 for an appointment 
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VML100 (01/ 20)

MANAGEMENT  LIABILITY  COVERAGE  PART  DECLARATIONS

Limits of Insurance 

 Aggregate Limit $  Coverage A and B Combined 

 Coverage A $  Each Wrongful Act or Offense 

 Coverage B $  Each Action for Injunctive Relief 

 Deductible (Coverage A only) $ Each Wrongful Act or Offense 

Estimated Coverage Part Premium: 

Taxes, Fees and Surcharges:

Total Premium: 

Management Liability Forms 

See Schedule of Forms and Endorsements 

VFG5-TR-0001069-02/000
04-01-2026
04-01-2027

03-27-2026

SCHELL-VISTA FIRE PROTECTION       
DISTRICT                           

3,000,000

1,000,000

  100,000

        0

$    6,453.00

$    6,453.00



VML102 (11-23)
MANAGEMENT LIABILITY

Copyright, American International Group, Inc., 2023.
All rights reserved. Includes copyrighted material of the

Insurance Services Office, Inc., with its permission.

Page 1 of 12

EMERGENCY SERVICE ORGANIZATION
MANAGEMENT LIABILITY COVERAGE FORM

Various provisions in this policy restrict coverage.  Read the entire policy carefully to determine rights, 
duties and what is and is not covered.  We have no duty to provide coverage unless there has been full 
compliance with all the SECTION V. CONDITIONS contained in this coverage part.

Throughout this coverage part the words "you" and "your" refer to the Named Insured shown in the 
Declarations, and any other person or organization qualifying as a Named Insured under this coverage part.  
The words "we," "us" and "our" refer to the company providing this insurance.  The word "insured" means 
any person or organization qualifying as such under SECTION III. WHO IS AN INSURED.

Other words and phrases that appear in quotation marks have special meaning.  Refer to SECTION VI. 
DEFINITIONS.

SECTION I.   COVERAGES 

Coverage A.   Insuring Agreement - Liability for Monetary Damages

1. We will pay those sums that the insured becomes legally obligated to pay as monetary damages arising 
out of an “employment practices” offense, an offense in the “administration” of your “employee benefit 
plans”, or other "wrongful act" to which this insurance applies.  We will have the right and duty to defend 
any "suit" seeking those damages.  We may, at our discretion, investigate any such offense or "wrongful 
act" and settle any "claim" or "suit" that may result.  However:
a. The amount we will pay for damages is limited as described in SECTION IV. LIMITS OF 

INSURANCE; and
b. Our right and duty to defend end when we have used up the applicable limit of insurance in the 

payment of judgments or settlements under Coverages A and B.
No other obligation or liability to pay sums or perform acts or services is covered unless explicitly 
provided for under Supplementary Payments.  However, we may, prior to any “claim” or “suit” and at 
our sole discretion and expense, help you with an Equal Employment Opportunity Commission 
investigation, or an equivalent state or local agency investigation.  If we choose to help you with an 
investigation, our help will be strictly voluntary, and we may discontinue it at any time.  You agree that 
our help does not admit, confirm, waive, estop, or in any way represent a determination of coverage of 
any alleged employment related violation.

2. This insurance applies only to offenses or "wrongful acts" that:
a. take place in the "coverage territory"; 
b. first occur during the policy period; and
c. prior to the policy period, no officer, director, commissioner, or trustee, and no volunteer or 

employee authorized by you to give or receive notice of a “claim”, knew or had reason to know that 
the offense or “wrongful act” had occurred, in whole or in part.  If any such persons knew or had 
reason to know, prior to the policy period, that the offense or “wrongful act” had occurred, in whole 
or in part, then any continuation, change or resumption of such offense or “wrongful act” during or 
after the policy period will be deemed to have been known to have occurred prior to the policy 
period.

3. An offense or “wrongful act” which occurs during the policy period and was not, prior to the policy period, 
known to have occurred by any insured listed in paragraph 2.c. above, includes any continuation, 
change or resumption of that offense or “wrongful act” after the end of the policy period.
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4. An offense or “wrongful act” will be deemed to have been known to have occurred at the earliest time 
when any insured listed in paragraph 2.c. above:
a. Reports all, or any part, of the offense or “wrongful act” to us or any other insurer;
b. Receives a written or verbal demand or “claim” for damages because of the offense or “wrongful 

act”; or
c. Becomes aware by any other means that an offense or “wrongful act” has occurred or has begun 

to occur.

Coverage A.   Supplementary Payments

We will pay, with respect to any "claim" we investigate or settle, or any "suit" against an insured we defend:

1. All expenses we incur.  

2. The cost of bonds to release attachments, but only for bond amounts within the applicable Limit of 
Insurance.  We do not have to furnish these bonds.

3. All reasonable expenses incurred by the insured at our request to assist us in the investigation or 
defense of the "claim" or "suit", including actual loss of earnings up to $300 a day because of time off 
from work.

4. All costs taxed against the insured in the "suit".

5. Prejudgment interest awarded against the insured on that part of the judgment we pay.  If we make an 
offer to pay the applicable limit of insurance, we will not pay any prejudgment interest based on that 
period of time after the offer.

6. All interest earned on that part of any judgment within our limit of insurance after entry of the judgment 
and before we have paid, offered to pay, or deposited in court the part of the judgment that is within the 
applicable Limit of Insurance.

These payments will not reduce the limits of insurance.

Coverage B.   Insuring Agreement - Defense Expense for Injunctive Relief

1. We will pay those reasonable sums the insured incurs as "defense expense" to defend against an 
action for "injunctive relief" because of an “employment practices” offense, an offense in the 
“administration” of your “employee benefit plans”, or other "wrongful act" to which this insurance applies.  
However:
a. The amount we will pay for "defense expense" is limited as described in SECTION IV. LIMITS OF 

INSURANCE; and
b. We have no obligation to arrange or provide the defense for any action for "injunctive relief".
No other obligation or liability to pay sums or perform acts or services is covered.

2. This insurance applies only if:
a. The action seeking "injunctive relief" is brought in a legally authorized court or agency of the United 

States, any of its states or commonwealths, or any governmental subdivision of any of them;
b. Such action is filed during the policy period; and
c. The insured:

(1) First notifies us as soon as practicable after retaining counsel to respond to such action but in 
no case later than 60 days after the end of the policy period; and

(2) Is reasonably expedient in requesting us to pay the "defense expense".
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3. All actions based on or arising out of the same or related offenses or “wrongful acts” shall be considered 
one action for "injunctive relief" regardless of the number of:
a. Insureds;
b. Plaintiffs;
c. Demands asserted; or
d. Injunctions, temporary restraining orders or prohibitive writs.

SECTION II.   EXCLUSIONS

This insurance does not apply under either Coverage A or Coverage B to:

a. Other Applicable Coverage
Any offense or "wrongful act" which is insured by any other policy or policies except:
(1) A policy purchased to apply in excess of this coverage part; or
(2) That portion of monetary damages otherwise covered by this coverage part which exceeds the 

limits of liability of such other policy or policies, subject to the Other Insurance condition in 
SECTION V. CONDITIONS.

b. Bodily Injury, Property Damage, Personal and Advertising Injury
"Bodily injury", “property damage”, or “personal and advertising injury” except when resulting from 
a covered “employment practices” offense.

c. Workers’ Compensation and Similar Laws
Any obligation of the insured under a workers’ compensation, disability benefits or unemployment 
compensation law, or any similar law.

d. Professional Health Care
Providing or failing to provide "professional health care services".

e. Fines
Fines, penalties and taxes, including those imposed by the Internal Revenue Service code or any 
similar state or local code.

f. Bonds
Any obligation related to a fidelity bond or a surety bond.

g. Contracts 
Any amount actually or allegedly due under the terms of any contract for the purchase of goods or 
services or any payment or performance contract, other than an employment contract.  

h. Employment Contracts
Any amount actually or allegedly due under the terms of any contract of employment for a definite 
term, or as severance pay under any contract of employment.

i. Wage and Hour Laws 
Back wages, overtime or similar damages if specified by the Fair Labor Standards Act of 1938, as 
amended, or any other wage or hour law.  

j. Failure to Maintain Insurance
The failure to effect or maintain:
(1) Insurance of any kind, including adequate limits of insurance; or
(2) Suretyship or bonds.
This exclusion does not apply to the extent coverage is provided for the “administration” of 
“employee benefit plans”.
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k. Performance of Employee Benefit Plans
Any “employment practices” offense or any offense in the “administration” of “employee benefit 
plans” arising out of:
(1) Failure of any investment program, individual securities or savings program to perform as held 

forth by or represented by an insured;
(2) Advice given by an insured in connection with participation or non-participation in stock 

subscription plans, savings programs or any other “employee benefit plan”;
(3) Errors in providing information or failing to provide information on past performance of 

investment vehicles;
(4) Failure of the insured or any insurer, fiduciary, trustee or fiscal agent to perform any of their 

duties or obligations or to fulfill any of their guarantees with respect to the payment of benefits 
under “employee benefit plans” or the providing, handling or investment of funds;

(5) The liability of others which is assumed by the insured under a contract or agreement, except 
to the extent the insured would have been liable in the absence of the contract or agreement;

(6) Any claim for the return of compensation paid by the insured if a court determines that the 
payment was illegal; or

(7) Any claim for benefits that are lawfully paid or payable to a beneficiary from the funds of an 
“employee benefit plan”.

l. Claims Against Other Insureds
Any actions for “injunctive relief” or "claims":
(1) By a Named Insured against any other insured; or
(2) By one Named Insured against another Named Insured.  

m. Criminal Acts
Damages, loss, or expense arising out of or contributed to by any fraudulent, dishonest, criminal, 
or malicious act of the insured or the willful violation of any statute, ordinance, or regulation 
committed by or with the knowledge of the insured.  However, we will defend the insured for covered 
civil action subject to the other terms of the coverage part until either a judgment or final adjudication 
establishes such an act, or the insured confirms such act.

n. Abuse and Molestation
Damages, loss, or expense arising out of or contributed to by: 
(1) The actual, alleged, or threatened abuse or molestation including but not limited to sexual 

abuse or sexual molestation of any person committed by anyone; or
 (2)The negligent:

(a)   Employment;
(b)   Investigation;
(c)   Supervision;
(d)   Reporting to the proper authorities, or failing to so report; or
(e)    Retention;
of a person for whom any insured is or ever was legally responsible and whose conduct would 
be excluded by paragraph (1) above.

o. Profit, Advantage or Remuneration
Any loss, cost or expense based upon or attributable to the insured gaining any profit, advantage 
or remuneration to which the insured is not legally entitled.

p. ERISA, COBRA and WARN Act Liability
Damages, loss or expense arising out of or contributed to by any insured's obligations under:
(1) the Employee Retirement Income Security Act of 1974 (ERISA);
(2) the Comprehensive Omnibus Budget Reconciliation Act (COBRA); 
(3) the Worker Adjustment and Retraining Notification Act (WARN); or
(4)  any similar federal, state, or local laws or regulations;  
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including subsequent amendments or any regulations promulgated thereunder.

q. Compliance with ADA Requirements
Costs or expenses incurred as a result of physical modifications made to accommodate persons 
with disabilities as required by:
(1)  the Americans with Disabilities Act of 1990; or  
(2)  any federal, state, or local disability discrimination or accommodation laws or regulations;
including subsequent amendments or any regulations promulgated thereunder.

r. Strikes
Damages, loss or expense arising out of or contributed to by any lockout, strike, picket line, 
replacement or other similar actions resulting from labor disputes or labor negotiations.

s. Tax Assessments
Damages, loss or expense arising out of or contributed to by any tax assessments or adjustments, 
or the collection, refund, disbursement or application of any taxes.  This exclusion does not apply 
to the use or prioritization of your operating funds.

t. Debt Financing
Damages, loss or expense arising out of or contributed to by any debt financing, including but not 
limited to bonds, notes, debentures and guarantees of debt.

u. Pollution
Any injury, damage, expense, cost, loss, liability or legal obligation arising out of or in any way 
related to pollution, however caused.  Pollution includes the actual, alleged, or potential presence 
in or introduction into the environment of any substance if such substance has, or is alleged to 
have, the effect of making the environment impure, harmful or dangerous.  Environment includes 
any air, land, structure (or the air therein), watercourse or other body of water, including 
underground water.  This exclusion does not apply if:
(1) There is no allegation that you are liable for, the cause of, or responsible in whole or in part for 

any pollution; and
(2) You are alleged to be liable solely as a result of ordering an evacuation, a business or building 

closure, or other similar action to protect persons or property, provided you are authorized by 
law to take such actions.

v. Asbestos, Lead, Electromagnetic Radiation, Nuclear
(1)  Any injury, damage, expense, cost, loss, liability or legal obligation arising out of or in any way 

related to asbestos or asbestos-containing materials.
(2)  Any injury, damage, expense, cost, loss, liability or legal obligation arising out of or in any way 

related to:
(a) The toxic properties of lead, or any material or substance containing lead; or
(b) Electromagnetic radiation;
or exposure thereto, or for the costs of abatement, mitigation, removal, elimination or disposal 
of any of them.

(3) Any loss, cost or expense arising out of any actual, alleged or threatened injury or damage to 
any person or property from any radioactive matter or nuclear material.

w.   Fungi or Bacteria 
(1)  Any liability, loss, injury or damage which would not have occurred or taken place, in whole or 

in part, but for the actual, alleged or threatened inhalation of, ingestion of, contact with, 
exposure to, existence of, or presence of, any "fungi" or bacteria on or within a building or 
structure, including its contents, regardless of whether any other cause, event, material or 
product contributed concurrently or in any sequence to such injury or damage.

(2)  Any loss, cost or expenses arising out of the abating, testing for, monitoring, cleaning up, 
removing, containing, treating, detixofying, neutralizing, remediating or disposing of, or in any 
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way responding to, or assessing the effects of, "fungi" or bacteria, by any insured or by any 
other person or entity.

x.   Attorney Fees and Court Costs
Any award of costs or fees which arises out of an action for "injunctive relief".

y. Perfluoroalkyl and Polyfluoroalkyl Substances
Any offense, or "wrongful act", or “defense expense” or to any obligation or expense whatsoever 
arising out of, related to, or attributed in any way to, any “Perfluoroalkyl Or Polyfluoroalkyl 
Substance”, regardless of any act, omission, or status of any insured or any other entity

SECTION III.   WHO IS AN INSURED

1. If you are:
a. An organization other than a partnership, joint venture or limited liability company, you are an 

insured. 
b. A partnership or joint venture, you are an insured. Your members and your partners are also 

insureds, but only within the course and scope of your operations.
c. A limited liability company, you are an insured. Your members are also insureds, but only within 

the course and scope of your operations.  Your managers are insureds, but only within the course 
and scope of your operations.

 
2. In addition to you, each of the following is an insured:

a. Volunteers and Employees. Volunteers and employees, including any elected or appointed 
officers, directors, commissioners or trustees, but only for acts within the course and scope of their 
employment by you, membership with you  or authorized duties on your behalf.

b. Medical Directors.   Physicians who are your medical directors, but only for acts within the course 
and scope of their medical director duties on your behalf.

c. Mutual Aid Agreements.  Any persons or organizations providing service to you under any mutual 
aid or similar agreement.

d. Blanket Additional Insureds.  Any person or organization liable for your “employment practices” 
offenses, offenses arising out of the “administration” of your “employee benefit plans”, or other 
“wrongful acts” committed or alleged to have been committed by you is an insured under this 
coverage part, but only to the extent of that liability. 

3. Outside Directorship Extension.  Your volunteers, employees, officers, directors, commissioners, or 
trustees, while acting independently and not on behalf of your organization, are insureds while they 
serve on the board of directors of an outside organization as specified herein:
a. The outside organization was established and is currently chartered as not-for-profit; and
b. The organization is a separate and distinct entity not subject to your direction and control; and
c. The organization exists for the purpose of supporting and furthering the efforts and welfare of the 

organizations or individuals who provide fire service, emergency medical response or rescue 
services.

This coverage shall be excess of and not contribute with:
(1) Any insurance available, whether primary or excess; and
(2) Any corporate indemnification agreements afforded by the outside organization.
In no event will this insurance inure to the benefit of the outside organization or to any of its officers, 
directors, commissioners, trustees, volunteers or employees, except to the extent that coverage is 
provided to an insured as set forth above.

4. Any organization you newly acquire or form, other than a partnership or joint venture, and over which 
you maintain ownership or majority interest, will qualify as a Named Insured if there is no other similar 
insurance available to the organization.  However:
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a. Coverage under this provision is afforded only until the 90th day after you acquire or form the 
organization or the end of the policy period, whichever is earlier; and

b. Coverage does not apply to any “employment practices” offense, offense in the “administration” of 
your “employee benefit plans”, or other "wrongful act" that occurred before you acquired or formed 
the organization or of which you had notice or knowledge.

No organization is an insured with respect to the conduct of any current or past partnership or joint 
venture that is not shown as a Named Insured in the Declarations.

SECTION IV.   LIMITS OF INSURANCE

1. The Limits of Insurance shown in the Declarations and the rules below fix the most we will pay 
regardless of the number of:
a. Insureds;
b. "Claims" made or "suits" brought; or
c. Persons or organizations making "claims" or bringing "suits".

2. The Aggregate Limit is the most we will pay for the sum of:
a. Monetary damages under Coverage A; and
b. "Defense expense" under Coverage B;
for each Named Insured shown in the Declarations.

3. Non-Stacking of Limits.  Subject to 2. above, the Each "Wrongful Act" or Offense limit is the most we 
will pay under Coverage A for the sum of all monetary damages arising out of the same or related 
“employment practices” offenses, offenses in the “administration” of your “employee benefit plans”, or 
other "wrongful acts".  Furthermore, if monetary damages arising out of the same or related offenses 
or “wrongful acts” would cause two or more of our policy periods under this and any predecessor or 
successor coverage part to apply, then only the limit applicable to the earliest such offense or “wrongful 
act” will apply. Related offenses or “wrongful acts” shall include offenses or “wrongful acts” which are 
the same, related or continuous, or which arise from a common nucleus of facts.  

4. Subject to 2. above, the Each Action for "Injunctive Relief" limit is the most we will pay under Coverage 
B for all "defense expense" arising out of all actions or proceedings for "injunctive relief" arising out of 
the same or related offenses or “wrongful acts”.

5. The Aggregate Limits of this coverage part apply separately to each consecutive annual period and to 
any remaining period of less than 12 months, starting with the beginning of the policy period shown in 
the Declarations, unless the policy period is extended after issuance for an additional period of less 
than 12 months.  In that case, the additional period will be deemed part of the last preceding period for 
purposes of determining the Limits of Insurance.

6. Our obligations under this coverage part end when the applicable Limit of Insurance available is 
exhausted.  If we pay amounts for monetary damages or "defense expense" in excess of that Limit of 
Insurance, you agree to reimburse us for such amounts.

SECTION V.   CONDITIONS

The following conditions apply in addition to the Common Policy Conditions. 

1. Bankruptcy

Bankruptcy or insolvency of the insured or of the insured's estate will not relieve us of our obligations 
under this coverage part.

2. Duties in the Event of an Offense, “Wrongful Act”, “Claim” or “Suit”
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a. You must see to it that we are notified as soon as practicable of an offense or "wrongful act" which 
may result in a "claim" or "suit".  To the extent possible, notice should include:
(1) How, when and where the offense or "wrongful act" took place; and
(2) The names and addresses of any persons seeking damages or any witnesses.

b. If a "claim" is made or "suit" is brought against any insured, you must:
(1)  Immediately record the specifics of the "claim" or "suit" and the date received; and
(2)  Notify us as soon as practicable.
You must see to it that we receive written notice of the "claim" or "suit" as soon as practicable.

c. You and any other involved insured must:
(1) Immediately send us copies of any demands, notices, summonses or legal papers received in 

connection with the "claim" or "suit";
(2) Authorize us to obtain records and other information;
(3) Cooperate with us in the investigation, settlement or defense of the "claim" or "suit"; and
(4) Assist us, upon our request, in the enforcement of any right against any person or organization 

which may be liable to the insured because of damages to which this insurance may also apply.
d. No insureds will, except at their own cost, voluntarily make a payment, assume any obligation, or 

incur any expense without our written consent.
e. Notice shall be deemed given as soon as practicable if it is given by the person to whom you have 

delegated such responsibility as soon as practicable after they become aware of an offense or 
"wrongful act".

3. Duties in the Event of a Request to Pay "Defense Expense" for "Injunctive Relief"

a. You must see to it that we are notified as soon as practicable of an action or proceeding which may 
give rise to a request for us to respond for "defense expense".  To the extent possible, notice should 
include:
(1) The plaintiff in the action;
(2) The court or agency involved;
(3) The relief being sought; and
(4) The date of the action and any underlying demand.

b. You and any other involved insured must:
(1) Immediately send us copies of any legal papers received in connection with the action and any 

underlying demand;
(2) Cooperate with us in the determination of any "defense expense" which may be covered by 

this insurance; and
(3) Submit a request for us to pay any covered "defense expense".

4. Legal Action Against Us

No person or organization has a right under this coverage part:
a. To join us as a party or otherwise bring us into a "suit" asking for damages or "defense expense" 

from an insured; or
b. To sue us on this coverage part unless all of its terms have been fully complied with.
A person or organization may sue us to recover on an agreed settlement or on a final judgment against 
an insured; but we will not be liable for damages or "defense expenses" that are not payable under the 
terms of this coverage part or that are in excess of the applicable Limit of Insurance.  Under Coverage 
A, an agreed settlement means a settlement and release of liability signed by us, the insured and the 
claimant or the claimant's legal representative.

5. Other Insurance

If other valid and collectible insurance is available to the insured volunteer, employee, elected or 
appointed officer, director, commissioner, trustee or medical director for a loss or "defense expense" 
we cover under this coverage part, our insurance is primary, with no consideration or contribution with 
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such other insurance.  However, this does not apply to such insureds when serving on the board of 
directors of an outside organization as described in the Outside Directorship Extension of SECTION 
III. WHO IS AN INSURED.

If other valid and collectible insurance is available to insureds other than volunteers, employees, elected 
or appointed officers, directors, commissioners, trustees or medical directors for a loss or "defense 
expense" we cover under this coverage part, this insurance is excess over any of the other insurance 
and its deductible or self-insured retention provisions, whether primary, excess, contingent or on any 
other basis.

6. Representations

By accepting this coverage part, you agree:
a. The information in the Declarations is accurate and complete.
b. That information is based upon representations you made to us in the application for this insurance.  

This application forms the basis of our obligations under this coverage part.
c. This coverage part is void if any material fact or circumstance relating to this insurance is 

intentionally omitted or misrepresented in the application for this insurance.

7. Separation of Insureds

Except with respect to the Limit of Insurance as described in SECTION IV, and any rights or duties 
specifically assigned to the first Named Insured, this insurance applies:
a. As if each Named Insured were the only Named Insured; and
b. Separately to each insured against whom "claim" is made or "suit" is brought.

8. Transfer of Rights of Recovery Against Others To Us

If the insured has rights to recover all or part of any payment we have made under this coverage part, 
those rights are transferred to us.  The insured must do nothing after loss to impair them.  At our request, 
the insured will bring “suit” or transfer those rights to us and help us enforce them.

9. When We Do Not Renew

If we decide not to renew this coverage part, we will mail or deliver to the first Named Insured shown in 
the Declarations written notice of such non-renewal not less than 30 days before the expiration date.  
We will mail or deliver our notice to the first Named Insured's last mailing address known to us.  If notice 
is mailed, proof of mailing will be sufficient proof of notice.

10. Your Right to Claim Information

Upon request, we will provide the first Named Insured shown in the Declarations the following 
information relating to this and any preceding coverage part we have issued to you during the previous 
three years:
a. A list or other record of each "wrongful act" or other offense not previously reported to any other 

insurer, of which we were notified in accordance with paragraph 2.a. or paragraph 3.a. of this 
section.  We will include the date and a brief description of such "wrongful act" or offense if that 
information was in the notice we received.

b. A summary, by policy year, of payments made and amounts reserved.

Amounts reserved are based on our judgment.  They are subject to change and should not be regarded 
as ultimate settlement values.  You must not disclose this information to any claimant or any claimant's 
representative without our consent.
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We compile claim and related information for our own business purposes and exercise reasonable care 
in doing so.  In providing this information to the first Named Insured, we make no representations or 
warranties to insureds, insurers, or others to whom this information is furnished by or on behalf of any 
insured.  Cancellation or non-renewal will be effective even if we inadvertently provide inaccurate 
information.

SECTION VI.   DEFINITIONS

1. "Administration" means any of the following acts that you do or authorize a person to do:
a. Counseling volunteers or employees, other than giving legal advice, on "employee benefit plans”;
b. Interpreting your "employee benefit plans”;
c. Handling records for your "employee benefit plans”; and
d. Effecting enrollment, termination or cancellation of volunteers or employees under your "employee 

benefit plans”.

2. "Bodily injury" means bodily injury, sickness or disease sustained by a person, including death resulting 
from any of these at any time.

3. "Claim" means written or oral notice, including "suit", from any party that it is their intention to hold the 
insured responsible for damages arising out of an offense or "wrongful act" by the insured. 

4. "Coverage territory" means the United States of America (including its territories and possessions), 
Puerto Rico and Canada.

5. "Defense expense" means under Coverage B, fees or expenses incurred by the insured for:
a. Legal fees charged by the insured's attorney;
b. Court costs;
c. Expert witnesses; and
d. The cost of court bonds, but we do not have to furnish these bonds.

"Defense expense" does not include:
(1) Any salaries, charges or fees for any insured, insured's volunteers or employees, or former 

volunteers or employees; or
(2) Any expenses other than a., b., c. and d. above.

6. "Employee benefit plans" mean group life insurance, group accident or health insurance, profit sharing 
plans, pension plans, employee stock subscription plans, employee travel, vacation, or savings plans, 
workers compensation, unemployment insurance, social security and disability benefits insurance, and 
any other similar benefit program applying to volunteers or employees.

7. “Employment practices” means an actual or alleged improper employment related practice, policy, act 
or omission involving an actual, prospective, or former volunteer or employee, including: 
a. Failing to hire or refusing to hire;
b. Wrongful dismissal, discharge, or termination of employment or membership, whether actual or 

constructive;
c. Wrongful deprivation of a career opportunity, or failure to promote;
d. Wrongful discipline of volunteers or employees;
e. Negligent evaluation of volunteers or employees;
f. Retaliation against volunteers or employees for the exercise of any legally protected right or for 

engaging in any legally protected activity;
g. Failure to adopt adequate workplace or employment-related policies and procedures;
h. Harassment, including “sexual harassment”; or 
i. Violation of any federal, state or local laws (whether common law or statutory) concerning 

employment or discrimination in employment.
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8.  “Fungi” means any type or form of fungus, including mold or mildew and any mycotoxins, spores, scents 
or by-products produced or released by “fungi”.

9. "Injunctive relief" means equitable relief sought through the demand for the issuance of a permanent, 
preliminary or temporary injunction, restraining order, or similar prohibitive writ against, or order for 
specific performance by, an insured provided such action is filed during the policy period.

10. "Perfluoroalkyl Or Polyfluoroalkyl Substance" means any substance that contains one or more alkyl 
carbons on which hydrogen atoms have been partially or completely replaced by fluorine atoms 
including but not limited to perfluoroalkyl acids (PFAA) and perfluorooctane sulfonic acid (PFOS) and 
their salts, perfluoropolyethers (PFPE); fluorotelomer-based substances, and side-chain fluorinated 
polymers as well as any homologue, isomer, telomer, salt, derivative, precursor, degradation product, 
or by-product of any of these substances.
"Perfluoroalkyl Or Polyfluoroalkyl Substance" also means any good or product, including containers, 
materials, parts, or equipment furnished in connection with such goods or products, that consists of or 
contains any substance described in the previous sentence

11. "Personal and advertising injury" means injury, including consequential "bodily injury", arising out of 
one or more of the following offenses: 
a.   False arrest, detention or imprisonment; 
b.   Malicious prosecution; 
c.   The wrongful eviction from, wrongful entry into, or invasion of the right of private occupancy of a 

room, dwelling or premises that a person occupies, or any other interference with real property 
rights; 

d.  Oral or written publication in any manner of material that slanders or libels a person or organization 
or disparages a person's or organization's goods, products or services;

e.   Oral or written publication in any manner of material that violates a person's right of privacy; 
f.    The use of another's advertising idea in your advertisement; or
g.   Infringing upon another's copyright, trade dress or slogan in your advertisement.

12. "Professional health care services" means:
a. Providing medical or nursing services; 
b. Providing professional services of any other health care professional, including emergency medical 

technicians and paramedics;
c. Furnishing or dispensing drugs or medical, surgical or dental supplies or appliances;
d. Handling of patients:

(1) From the place where they are accepted for movement into or onto the means of transport,
(2) During transport, and
(3) From the means of transport to the place where they are finally delivered;

e. Dispatching of, including the failure or refusal to dispatch, personnel to provide any of the above 
services;

f. Serving on, or carrying out the orders of, a health care accreditation board or similar professional 
board or committee; and

g. Establishing medical protocol, creating medical training curricula, providing medical training, 
conducting medical quality assurance programs, and carrying out similar duties.

13. "Property damage" means:
a. Physical injury to tangible property, including all resulting loss of use of that property; and
b. Loss of use of tangible property that is not physically injured but results from a. above.

14. “Sexual harassment” means any actual, attempted or alleged unwelcome sexual advances, requests 
for sexual favors, or other conduct of a sexual nature by a person, or by persons acting in concert, 
which causes injury.  “Sexual harassment” includes:
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a. The above conduct when submission to or rejection of such conduct is made either explicitly or 
implicitly a condition of a person’s employment, or a basis for employment decisions affecting a 
person; or

b. The above conduct when such conduct has the purpose or effect of unreasonably interfering with 
a person’s work performance or creating an intimidating, hostile or offensive work environment.

However, “sexual harassment” does not include sexual abuse.

15. "Suit" means a civil proceeding in which damages arising out of an offense or "wrongful act" to which 
this insurance applies are alleged.  "Suit" includes:
a. An arbitration proceeding in which such damages are claimed and to which the insured must submit 

or does submit with our consent; or
b. Any other alternative dispute resolution proceeding in which such damages are claimed and to 

which the insured submits with our consent.
But “suit” does not mean any ethical conduct review or enforcement action, or disciplinary review or 
enforcement action.

16. "Wrongful act" means any actual or alleged error, act, omission, misstatement, misleading statement, 
neglect or breach of duty committed by you or on behalf of you in the performance of your operations, 
including misfeasance, malfeasance, or nonfeasance in the discharge of duties, individually or 
collectively, that results directly, but unexpectedly and unintentionally, in damages to others.
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EXCLUSION – CONFIDENTIAL INFORMATION
This endorsement modifies insurance provided under the following:

MANAGEMENT LIABILITY COVERAGE FORM 

A. The following is added to SECTION II. EXCLUSIONS:
 
This insurance does not apply under either Coverage A or Coverage B to:
Confidential Information 
Any injury, damage, expense, cost, loss, liability, or legal obligation alleged as a result of, arising out 
of, based upon, or attributable in any way to: 
(1) Any violation of a “data privacy law”; or
(2) Except to the extent that a “claim” is for an “employment practices” offense other than employment-

related misrepresentation(s) to or employment-related invasion of privacy of an actual, prospective, 
or former volunteer or employee of an insured as described in subparagraphs d. and e. of the 
definition of “personal and advertising injury”, any:
(a) Failure to protect “confidential information”;
(b) Wrongful access, obtainment, collection, disclosure, destruction, processing, profiling, 

retention, sale, sharing, storage, or use of “confidential information”; or
(c) Failure to comply with those parts of an insured’s privacy policy that relate to the manner in 

which an insured accesses, obtains, collects, discloses, destroys, processes, retains, protects, 
sells, shares, stores, uses, or provides access to, “confidential information”.

B. The following definitions are added to the DEFINITIONS section:
“Confidential information” means any information relating to an identified or identifiable individual or 
household including, without limitation, information from which an individual may be uniquely and 
reliably identified or contacted.  “Confidential Information” includes, but is not limited to, biometric 
information, biometric identifiers, or biometric data.
“Data privacy law” means:
(1) The Illinois Biometric Information Privacy Act (BIPA), the California Consumer Privacy Act (CCPA), 

the General Data Protection Regulation ((EU) 2016/679 (GDPR)), the New York Stop Hacks and 
Improve Electronic Data Security Act (SHIELD Act), Family Educational Rights and Privacy Act 
(FERPA), the Health Insurance Portability and Accountability Act (HIPAA), Gramm-Leech-Bliley 
Act (GLB), or any similar federal, state, local or foreign law or amendment to a law and any rules 
or regulations of the foregoing promulgated thereunder and amendments thereto; or 

(2) That part of any federal, state, local, or foreign law governing or relating to the access, obtainment, 
collection, disclosure, destruction, processing, retention, protection, profiling, sale, sharing, 
storage, or use of “confidential information”.
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AMENDATORY ENDORSEMENT
MANAGEMENT LIABILITY

This endorsement modifies insurance provided under the following:

EMERGENCY SERVICE ORGANIZATION MANAGEMENT LIABILITY COVERAGE FORM

1. HIPAA Fines and Penalties

HIPAA Fines and Penalties Schedule
Limit of Insurance
$100,000  Each HIPAA Claim 
$100,000  Aggregate

The exclusion for Fines in Section II. Exclusions is replaced by the following:
Fines
Fines, penalties and taxes, including those imposed by the Internal Revenue Service code or any 
similar state or local code. 
Except for violations due to willful neglect as defined by the Health Insurance Portability and 
Accountability Act (HIPAA), this exclusion does not apply to the payment of fines and penalties 
assessed for HIPAA violations up to the limit of insurance shown in the above HIPAA Fines and 
Penalties Schedule for the coverage provided under Coverage A.  The Each HIPAA Claim Limit of 
Insurance is part of and not in addition to the Each Wrongful Act Limit shown on the Declarations.  The 
Aggregate Limit of Insurance is part of and not in addition to the Aggregate Limit shown in the 
Declarations.  

2. FLSA Defense Expense Insurance

FLSA Defense Expense Schedule
Limit of Insurance
$100,000  Each FLSA Claim
$100,000 Aggregate 

The exclusion for Wage and Hour Laws in Section II. Exclusions is replaced by the following:
Wage and Hour Laws
Back wages, overtime or similar damages if specified by the Fair Labor Standards Act (FLSA) of 1938, 
as amended, or any other wage or hour laws.  
However, we will reimburse Your “defense expense” as a result of a "suit" for such back wages, 
overtime or similar damages,  
Our duty to reimburse Your “defense expense” ends upon payment of the FLSA Claim Limit of 
Insurance shown in the Defense Expense Schedule.  The Aggregate Limit of Insurance is the most 
we will pay for Your “defense expense” arising out of all “suits” in any one policy period.




